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mi, ell of death. injury or ilinow obile abroad^ 

brought to the attention of the Board by the appropriate personnel 
Office. In addition, ouporviaors of indiTlduala *ho nay be 

^>r%fl^f^P|fflM , aMj l l/8?^fElA^fep5^0^84R0005000800%-7 
to the atteniio 
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the benefits to bo available la th® case of Hazardous Sorvloo would 

a. In th* cases of individuals qualifying there would bo 8«<“ted a 
daath gratuity araouating to oiac Exmtee' salary. Xbe assort to be waa- 
slderaTwouid bo bao® | «y only* oaoluding oa y owo roofta a.Utm«Pooa» " 
ferentiale, overtiae or exfcrahasardous pay. Suo* 1 a«mat wuld be pay- 
able to the bone fie i ary designated by the oa^loyoo Inwri tiiitor , in 
liou of such assignation, to the ©state* The legislation establishing 

££ ZL2U, +S£* mm. *t -a — u w* 5 1 » — 

A«d above and shall not bo considered an offset or aa election in 
connection with, benefits paynble tmdmr ^ 

Caaneasat itm Act. Precedent for such benefit exist* in ewmoctlon wi^i 
tiw ivmmd Forbes and awsfeers of the Public Health Service. 

b* Under paragraph 5.5 of the Confidential Funds Segul ations, S** 1 * 
sons paid from such funds are entitled to the benefits of th® is ®*^ 
XJJenV Act. It is proposed that all person# 4Ug*ble under the ««* 
ardeus Service category aeuld receive such ^benafits . 
there say be cate# where individuals are detained* for 
of time, certain additional benefits would be granted to attempt to wm~ 
wa*ate for the fact that the individual, during eueh detainment would 
bedenied the opportunity of attaining grade promotions. JjJJJJS*!*?** 
hs would be entitled to receive increases !* Me Mr 

appropriate periods. The increase would be equal to the he « Id 

r era n lire at the next highe r grad# to which fas could be promoted. At such 
ZZ S, S^Ioh to «uld to totltlto tould to rtotopot.4 
onthTiJu^ftoe itora«d toltoy. Tto siting period for ltototo.. 
oonld to on. ywr tottoto «h looroaoo ontll tto omlonr w« _ J L . ° 

[« .i. _li -v ohI/j h* received Iff an ssBsloyee at the grad# of a GS**9o 

Tto * Miary l*ral to too Mtory totto totlii to roooirod 

to » srada l.v.1 of . OS-15. W» .t.p-to«rtoto. to«lrt 

S utoor thU tototo, thoy would to gftotod to o 

similar to existing procedures. 


It to *1.0 pwpotod ttot .pproprtot. topd.tlto. to w ttoll«tod 

Ssttyr^.'SirffB « are rac . w 

Sttodejdli.d Opowtotot Ttotol tosul.ttoto. Stoo* -SilT^'to Vr.d 
KTsafeiag benefit# to tee employee is whether tec employee .tVStL, 
iTtS ^orforaancc of his duty, a new standard *ovld be estsblitecd for 
the seniors of the f sally. The standard would be that the injury . ill- 
ness or death must be determined as haring a causal relationship to tee 
SEs^TSS: Generally, this benefit would be for application in 

overseas areas* 

(1) Certain presuaptlons should run in favor of th® bone fie- 
iaries of this legislation. If there is a reasonable basis on which 
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there could be raised a prasnaption that the employee we# a target 
because of M# duties, the causal relationship between the wife*# 
injury and the employee*# duties is thus established, 

d# Additional credit for retirement in aooordanoe with attached 
paper entitled, *Beoc«<»nded Plan for legislative Changes in the Retire- 
is* at Act for CIA Employees Who Are Engaged in Hazardous Duties.* (see 
Part III) 

4r» In the category of Fxtrahasardou# Service, the employee would be 
eligible for all of U» benefits set forth for Hazardous Service, In addi- 
tion he would be authorised additional pay at the rate of 50£ of his base 
•alary, not to exceed, however, ? 200,00 per four-week pay period. It is 
intended that tbs Hazardous Service Board would circumscribe the period for 
whioh the individual would be eligible to secure this additional pay, Ihe 
establishrant of eligibility to run indefinitely would be avoided by approp- 
riate procedures and review actions « Other alessntt to be sernai dared in 
determining toe period of eligibility for Ertrahasardous Service pay would 
be treatment afforded other employees of toe Agency under toe same or similar 
circumstances * Uniformity of benefits afforded employees is to be desired 
where the duties entail toe same degree of risk, 

6, It has been suggested that an additional benefit be granted those 
engaged in Extrahasardous Service by providing for the payment, in the event 
of their death while engaged in such service, of an amount of #10,000 to 
their designated beneficiaries, Without reoitatlon of the technical details, 
such a scheme has boon found infeasible due to the fact that under the United 
States Employees* Compensation Act the beneficiary would be required to 
elect which benefit should be received. Consequently, in the average case 
so purpose would ba served by offering the payment of euoh a benefit, However, 
the election does not apply in the ease of proceeds of life insurance policies* 
Therefore, it appears highly desirable to encourage very strongly all indi- 
viduals who are about to engage in extr ahas ardous duties to procure Insurance 
f r om tbs War Agencies fSaployees Protective Association* This insurance Is 
term insurance for which the employee must pey #12*60 per month. Ihe face 
value of the policy Is *10,000 for these employees receiving an annual salary 
in excess of #5200. However, la event of death, toe sum of #11,000 Is paid 
on toe policy of face value #10,000, and in the event of accidental death a 
total of # 21,000 is paid out. Appropriate security arrangements exist with 
the Association -Thereby the employees of CIA are covered by a aamtoar, and 
the names are not made knows to the Association except upon toe death of 
, the employee while insured. It is recognised that employees should be en- 
couraged to talc© this insurance they are going aborad in Hazardous 

Service* howeve r, due to the risks entailed where the employee will bo in 
Sxtrahasardous Service, additional effort should be expended to encourage the 
employe# to protect his family or dependents in the event of hie death* 

6* toe above proposals have been submitted basically in outline fora, 

Ihe justifications for each item an! too administrative handling should re- 
ceive careful consideration* This part of the study is not intended to furnish 
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th# reason* or the Justification for the reeosrasuded proposals* These matters 
should be a part of a ooaplete presentation of the Covdttee’s report. Sow* 
ever* It it believed that with the above plan a comprehensive propos al could 
?s# prepared, together with the Justification and proposed legislation neaes- 
««7 to place the program in effect* 
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